





























KIAPN PAS Gender Equality Plan

for discrimination issues, and developing and implementing a gender equality monitoring

system.

Conducting periodic training sessions will help raise awareness of gender equality issues
among employees, which will help build the potential of the Institute. These trainings may
include both developing competences in preventing unconscious gender-related prejudices
among employees, leaders and decision-makers. The purpose of these trainings will be to
provide knowledge of the principle of gender equality, sensitize recipients to areas and
manifestations of discrimination, including language discrimination, and provide good

practices and examples of effective implementation of the principle of equal opportunities.

The implementation of the Gender Equality Plan of the KIAPN PAS has
been projected for 2022-2025, with a review of the aims, activities and level

of achievement of the established indicators in 2025, with the possibility of
continuing the Plan in subsequent years , taking into account the revision
of the established objectives.
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